Introduction Introduction
Nowadays, work plays a key role in individuals' lives. In some contexts, there are specific requirements that make professionals more vulnerable to stress and emotional distress. In health organizations such as hospitals, professional performance can be characterized by multiple demands and can be influenced by different factors of occupational stress. When these factors are associated with unfavourable working conditions, health workers become particularly susceptible to psychological distress and job dissatisfaction, contributing to stress and burnout syndrome (Carlotto, 2010; Maslach, Schaufelli & Leiter, 2001; Schaufeli & Buunk, 2003) . These professionals work under great psychological pressure, sometimes in adverse work contexts in which they directly contact with disease, pain, suffering and death are part of their daily lives, leading them to an emotional distress caused by labour demands (Avellar, Iglesias & Valverde, 2007) . Key words: Job satisfaction, Burnout, Nurses.
Aims Aims
This study aims to identify the influence of job satisfaction on Portuguese nurses' burnout of Oporto district (Portugal). Carlotto, 2008) . Procedure: Data were collected in different services of Hospital, during 2011, using self-completion questionnaire, anonymous and confidential, after formal hospital authorization. Data analysis: SPSS-18 was used to do a descriptive, correlation analysis (R Pearson) and regression analysis.
Methods

Conclusions Conclusions
These results suggest that job satisfaction lead nurses to adopt more positive attitudes to work, increasing their motivation and protecting them from burnout as reported by the literature (Dias, Queirós & Carlotto, 2010; Riahi, 2011; Utriainen & Kyngas, 2009 ). The combination of individual and organizational factors is an important influence for the mental well-being of nurses. Furthermore, health professionals satisfied with their work provide better care to the patients.
Results show that job satisfaction is negatively correlated with burnout and it is a significant predictor of burnout. Nurses who have more satisfaction in their work have more personal accomplishment, less emotional exhaustion, and less depersonalization (Table 1) . We found that intrinsic satisfaction, supervision satisfaction and environment condition's satisfaction negatively predict emotional exhaustion (Table 2) . Furthermore, intrinsic satisfaction and supervision satisfaction negatively predict depersonalization. Finally, personal accomplishment is significant predicted by intrinsic satisfaction, satisfaction with benefits and political organization, participation satisfaction, and supervision satisfaction. 
Table1. Means, Standard deviations, Cronbach's Alpha and inter-correlations* of MBI and QSL dimensions
